
 

 
INTRO TO ELEVATE 

 

BELL WORK: WHAT KIND OF DECIDER ARE YOU? 
Circle the number of the type of person that is most like you: 

 

#1: You are good at helping people through their difficult situations, and you don’t mind if change is involved.  You like 

to make things happen, rather than wait for them to happen to you.   

 

#2: You like everyone to feel valued and treated fairly, and you plan your decisions carefully, and you usually try to get a 

wide variety of facts before you make your final decision.   

 

#3: You think that change is great for people, because it involves action and usually a good story, no matter how it ends 

up.  You don’t usually gather a ton of facts about a decision before diving in (or telling others to.)   

 

#4: You don’t mind the unknown, if you can face it with a lot of people agreeing on a solution.  You like to learn by trial 

and error, and you don’t always do a lot of fact-checking before the group tries a solution.   

 

#5: You don’t like extreme changes, but you don’t like to sit around and do nothing.  
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